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SOUTHEASTERN NEW ENGLAND DEFENSE INDUSTRY ALLIANCE (SENEDIA)

Building Careers in Defense

When young people think of a career in the military, they may envision enlisting in the 
service - be it ground combat, serving on a submarine, or flying a jet.  

Those that pursue a military career at such a 

level are to be commended for their service, 

but local workforce development advocates are 

hoping to expand that message for students to 

better understand that a future supporting the 

military can take multiple forms. 

Enter the Southeastern New England 

Defense Industry Alliance, or SENEDIA for 

short. SENEDIA’s vision is to be a catalyst for 

thought leadership and technical innovation in 

undersea technology, cybersecurity and other 

critical defense technologies.  Its mission is 

to enable the development of the innovative 

technology, foster thought leadership and 

facilitate required workforce development.

That’s a tall order for a mission, but it’s not 

stopping SENEDIA representatives from 

bringing that message to a student population 

that could represent the future of the military. 

For the organization’s Executive Director, 

Molly Magee, SENEDIA is uniquely positioned 

to have a major impact on students residing in 

A military career can include working 

in the defense industry and protecting 

the country’s national security interests, 

which aligns with SENEDIA’s two major 

concentrations for its participants in 

Southern New England: cybersecurity

and undersea technology.

southeastern New England, especially consid-

ering the region’s strong ties to supporting the 

Department of Defense and the fact that the 

missions supported are important and growing. 

“We are in a very good place right now, and the 

southeastern New England defense industry 

is growing,” said Magee. “That is why it’s more 

important than ever to begin building the 

pipeline of future professionals, starting in 

middle school.” 

BEYOND THE BATTLEFIELD 

Of particular importance to the leadership 

team at SENEDIA is to convey to middle school 

and high school students across the region that 

a career in defense doesn’t automatically trans-

late into boot camp and drill sergeants. Instead, 

they lead with a message that a 

military career can include working in the 

defense industry and protecting the country’s 

national security interests, which aligns with 

SENEDIA’s two major concentrations for its 

participants in southern New England: 

cybersecurity and undersea technology. 

Central to those outreach efforts has been 

the awarding of several Real Jobs RI grants to 

SENEDIA, which provide for a strategic defense 

industry partnership and important workforce 

training efforts including cybersecurity and 

undersea technology internship programs. 

SENEDIA’s Magee points to the efforts 

of Governor Raimondo’s office and its 

commitment to meeting the demands of the

industry as a central reason for the success of 

the programs the organization puts into action. 

http://www.senedia.org/
http://www.senedia.org/
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“We have a very successful internship program 

that realized direct benefits from the Real 

Jobs RI award,” noted Magee. “Thanks to 

Governor Raimondo, we’re able to place 

students in internships with defense companies 

and state agencies, many of which are focused 

on cyber careers, and we even pay a stipend 

to participating students. In most cases, those 

students end up with full-time jobs.” 

What will those students be doing? Magee 

points to real-world examples where program 

participants have engaged in cyber policy 

positions, network administration positions 

or even as whitehat cyber testers tasked 

with seeing if they can hack through various 

computer programs and systems to prove their 

robustness. In addition, SENEDIA provides 

students with access to training programs 

that are essential for pursuing a career in 

cyberdefense, including a five-day program 

conducted at the Community College of Rhode 

Island, Newport Campus that prepares 

participants to pursue critical cybersecurity 

certifications, such as Security+ and Network+. 

“If a student has a two or four-year cyber-

related degree and that certification, they will 

be in an excellent position to land a great job,” 

said Magee. 

OCEAN STATE OPPORTUNITY 

SENEDIA has also integrated itself with other 

initiatives in the state focused on developing 

Rhode Island’s future workforce. This includes 

the innovative Pathways in Technology Early 

College High School (P-TECH) program 

developed by IBM, which creates partnerships 

among high schools, colleges, and employers, 

enabling students to earn associate’s degrees 

and obtain first-in-line opportunities for jobs 

in Rhode Island. As an industry partner to P-

TECH, SENEDIA sees itself as an asset to the 

state in its efforts to solve the skills gap that 

exists in critical fields like cybersecurity. 

“Cyber is never going away, and no matter 

what you solve today, there will be a new 

threat tomorrow,” noted Magee. “Today, 

every company has at least some need for a 

cybersecurity workforce, and as the industry 

partner to the P-TECH Cybersecurity Program, 

our member companies will work with the 

students and serve as mentors for them, while 

also creating opportunities for internships and 

eventual jobs.” 

In addition, SENEDIA is exploring other 

avenues that combine cutting-edge 

technologies with real-world needs, including 

undersea technology, where opportunities 

exist for careers in computer and systems 

engineering.  For example, SENEDIA recently 

announced the development of The Undersea 

Technology Innovation Center. The Undersea 

Technology Innovation Center will promote 

advanced learning in the undersea sector 

and the rapid development, testing and 

commercialization of innovative undersea 

technology for commercial, academic, and

 defense organizations.

“When we go into schools, the message is clear: 

if you want to pursue cutting-edge technology, 

from unmanned vehicles to cyberdefense, the 

defense industry can help you get there,” said 

Magee. “Even if you’re not a ‘techy,’ jobs in 

business support services exist for careers 

in HR, finance and more. With some of the 

highest-paying jobs in the state, it’s vital for 

students to realize how important the 

defense industry is.” 

Southeastern New England Defense 
Industry Alliance (SENEDIA)

SENEDIA was formed in 2002 to identify, champion and 

coordinate initiatives that contribute to the national 

security of the United States and the preservation and 

growth of the regional defense sector. SENEDIA’s mem-

bership is comprised of defense-oriented organizations 

hailing from Connecticut, Massachusetts and Rhode 

Island, representing industry, academia and non-profit 

interests.  

For more information, please visit:

www.senedia.org

http://www.senedia.org/
http://www.senedia.org/senedias-undersea-technology-innovation-center-will-serve-commercial-academic-defense-sectors/
http://www.senedia.org/senedias-undersea-technology-innovation-center-will-serve-commercial-academic-defense-sectors/



